COACHES ETHICS CODE
INTRODUCTION

This USA Curling Coaches Association Ethics Code (“Code”) intends to provide standards of ethical conduct
for coaches involved with the U.S. Curling Association, Inc. (d.b.a. USA Curling)(“USCA”) and its member
organizations. It provides principles and standards which cover many situations encountered by coaches,
with the central goal being the welfare and protection of participants with whom coaches work. This Code
should be used in conjunction with the principles outlined in the USA Curling SafeSport Handbook.
The undersigned, as a member in the USA Curling Coaches Association, coach of record at any USCA, World
Curling Tour (“WCT”), or event funded or partly funded by the USCA, does hereby acknowledge and agree
to the terms and conditions as set forth in this document.
For purposes of this Agreement, “USCA events” is defined as including any USCA qualifying event, including
but not limited to entry to national championships, world team trials, U.S. Olympic Team Trials, World
Championships, Olympic Games, and Paralympics Games. In addition, this includes any competitions,
camps, or other USCA or High Performance Program activities where the athlete or coach has received full
or partial USCA funding or an invitation to participate in the event.

AGREEMENT

This USA Curling Coaches Association Ethics Code (“Code”) is between the United States Curling Association, Inc. and the undersigned (“Coach”), each a “Party” and collectively the “Parties.”
WHEREAS, the Parties have agreed to reduce their understandings to writing and to mutually support each
other to ensure the highest level of success for the athletes and coaches in their curling endeavors; and
WHEREAS, the USCA has a strong and vested interest in the performance and behavior of its coaches as
representatives of the organization and during participation in USCA, WCT and World Curling Federation
(“WCF”) events.

GENERAL PRINCIPLES
FAMILIARITY WITH CODE AND SAFESPORT HANDBOOK

Coaches will be familiar with the Code and the USA Curling SafeSport Handbook. Those documents will be
made available when registering with the USA Curling Coaches Association.

COMPETENCE

Coaches will maintain a standard of excellence with regard to education and information related to
coaching. Coaches will make on-going efforts to maintain competence in the skills they use to help
participants improve.

INTEGRITY

Coaches will be honest, fair, and respectful of all participants and exercise integrity in the practice of
coaching.

PROFESSIONAL RESPONSIBILITY

Coaches will uphold professional standards, clarify professional roles and obligations, accept appropriate
responsibility for their behavior, and adapt coaching methods to the needs and requirements of
participants.

RESPECT FOR PARTICIPANTS

Coaches will respect the fundamental rights, welfare, dignity, values, opinions and worth of all participants
and will be aware of cultural and individual differences, including those due to age, gender, race, ethnicity,
national origin, religion, sexual orientation, disability, language, and socioeconomic status.

DRESS CODE

Coaches will conform to all USCA Uniform and Advertising requirements as defined in the most recently
published USCA Championship Rules, available at www.usacurling.org, for the Championship(s) in which
they are competing and will maintain a presentable image of themselves while training and traveling as
member of the USA Curling Coaches Association.

MEDIA PERMISSION

As a member coach of the USA Curling Coaches Association, the coach will allow use of his or her image
and/or description for USCA and association media and for editorial purposes.

ETHICAL STANDARDS

Although many aspects of personal behavior and private activities may seem far removed from the official
duties of coaching, Coaches will be sensitive to their positions as role models for participants and will
consistently obey the standards of the Code.

MISCONDUCT

Coaches shall refrain from misconduct including sexual abuse, physical abuse, emotional abuse, bullying,
harassment, and hazing as outlined in the USA Curling SafeSport Handbook.
Prohibited misconduct shall include, without limitation: Romantic or sexual relationships, which begin
during the coaching relationship, between athletes or other participants and those individuals (i) with
direct supervisory or evaluative control, or (ii) are in a position of power and trust over the athlete or other
participant. Except in circumstances where no imbalance of power exists, coaches have this direct supervisory or evaluative control and are in a position of power and trust over those athletes or participants they
coach.

MISUSE OF INFLUENCE

Coaches will guard against the misuse of influence and understand any action or judgment may have an
effect on participants. (See Section 1: Abuse and Harassment Guidelines of the USA Curling SafeSport
Handbook).

PERSONAL RELATIONSHIPS

Coaches will refrain from taking on coaching obligations if a pre-existing relationship may create a conflict
of interest, impair objectivity, interfere with properly performing coaching functions, and/or directly or
indirectly exploit or harm individual athletes (players/participants). All pre-existing personal relationships
(e.g., marriage, dating, domestic partnerships, parent/child, boss/employee, etc.) should be disclosed to the
team (or parents of the athletes if the athlete is under 18) prior to accepting a coaching obligation. It is the
coach’s responsibility to make this disclosure to the team, and it is in the best interest of the coach to share
written documentation of such disclosure with the USCA if the team does engage the coach.

PUBLIC STATEMENTS

Coaches will not make any public statement which is intentionally deceptive, false, fraudulent, or misleading with regard to any athlete, athlete performance or participation, other coaches, the USCA, or any USCA
member organizations. Coaches will not craft in writing any public statement which is intentionally
deceptive, false, fraudulent, or misleading toward any individual through the use of electronic/social media
such as Twitter, Facebook, blogs, or any other means. (See Section 2: Recommended Precautions in the USA
Curling SafeSport Handbook)

ALCOHOL

Coaches will avoid alcoholic consumption at a level which would reasonably be expected to have a
detrimental effect on an individual’s performance or to cause the individual to behave in a disruptive
manner during a USCA, WCT, or WCF event.

JUNIOR EVENTS

This section applies to all coaches in junior men’s and junior women’s training, competition, and events:
a) Coaches at junior events will avoid alcoholic consumption in the presence of junior athletes as a
measure of best practice in coaching in an effort to support the World Curling Federation (WCF),
the U.S. Olympic Committee (USOC), the U.S. Anti-Doping Agency (USADA), the World Anti-Doping
Agency (WADA), and the United States Curling Association (USCA) policies on alcohol consumption
at the junior level.
b) Coaches are reminded that alcohol consumption by any junior athlete from the time of departure from the city of home/school residence, through the competition, and until the return to the
city of home/school residence, including, without limitation, any banquet or post
championship/event celebration, is prohibited. (See USA Curling Athlete Code of Conduct for
further information about athlete alcohol policies.)

BANNED SUBSTANCES AND ILLICIT DRUGS

The Coach will not use, nor tolerate use by another athlete or coach, any banned substances or illicit drugs
in or out of training or competition in contravention of the rules of the IOC, IPC, WCF, USOC, USADA or
WADA, or in violation of any local, state or national law. The coach agrees to and authorizes the use of drug
testing on their behalf during any competition or during any time out-of-competition (either Short Notice
or No-Advance-Notice in accordance with the IOC, IPC, WCF, USOC, USADA or WADA protocols).

GAMBLING

The Coach will not participate in, be a witness to, or be involved in any form of gambling on the outcome of
any curling game or event involving a U.S. Team or other teams in contravention of the rules of the IOC, IPC,
WCF, USOC, USADA or WADA, or in violation of any local, state, or national law.

PORNOGRAPHY

The Coach will not participate in or be witness to the use of, in any form, pornographic or sexually explicit
material in or out of training or competition in contravention of the U.S. Olympic Committee (USOC)
SafeSport Program, USA Curling SafeSport Handbook or in violation of any local, state or national law.

PERSONAL PROBLEMS AND CONFLICTS

Coaches will recognize a personal problem may harm participants. Coaches have an obligation to take
reasonable steps to prevent impaired performance by recognizing a personal problem and seeking
assistance for it.

USCA PERSONNEL

When and where applicable, the Coach shall cooperate with any High Performance staff appointed by the
USCA to work with the team in an effort to maximize their performance at World Championship or other
WCT and non-WCT events. The Coach acknowledges that the USCA will appoint National Program coaches
as a National Coach/Team Leader to work alongside and to assist the team at Worlds or other WCT and
non-WCT events by carrying out many of the logistical and administrative details for the team. The intent of
the USCA is to unburden the team of these details so that the team can focus primarily on curling.

RESOLVING AND REPORTING VIOLATIONS
PENALTIES AND SANCTIONS

The Coach acknowledges that the USCA reserves the right to discharge, suspend, or ban any coach for
violating the terms of this Agreement. Penalties and Sanctions Guidelines are defined in the most recently
published USCA Championships Rules Booklet. Discharge, suspension, or banning can be for a competition, a recommended period of time, or for life. The parties designated to enforce these violations shall be
appointed by the President of the USCA. In addition, penalties and sanctions for National or High Performance (Funded) Team members can include removal from the National Team or National Program and
suspension of funding. The Parties acknowledge athlete rights under USCA By-Laws Articles 12 and 13 and
USOC By-Laws Section 9.

CONFRONTING ISSUES

Coaches are to contact the USCA Director of Sport Education, High Performance Program Director or Chief
Operating Officer if they are in need of clarification of the code, including when unsure of whether a
particular situation or course of action violates the Code.

REPORTING VIOLATIONS

Coaches are to contact the USCA Director of Sport Education, High Performance Program Director or Chief
Operating Officer about any perceived violation of the Code and his/her right to report any violation to the
President or other appropriate designee of the USCA, and complete an Ethical Violation Form provided by
the USCA.
Any violation of the principles outlined in the USA Curling SafeSport Handbook must be reported according to Section 5 of said handbook.

COOPERATION WITH INVESTIGATIONS, PROCEEDINGS, RESOLUTIONS

Coaches will cooperate with any investigation, proceeding or resolution related to a perceived violation of
the Code as mandated by the USCA or any of its member organizations. Failure to cooperate in itself is a
violation of this Code.

ACKNOWLEDGEMENT

Coaches acknowledge the USA Curling Coaches Association Ethics Code is administered under the authority of the USCA and its member organizations. Any violation of the Code subjects the violating Coach to the
disciplinary processes of the USCA and its member organizations. This Code may be updated or amended
at any time by the USCA and any such update or amendment will be communicated by email or a posting
on the USA Curling website, www.usacurl.org.
Coach Name:
Coach Signature:
Date:
Electronic signature via completion of online registration is required (do not mail form in)

EXHIBIT A
USCA COACH GRIEVANCE PROCEDURE
BILL OF RIGHTS, USCA By-Laws, Section 8.2 (April 2011):

“Membership in the USCA provides equal opportunity to athletes, coaches, trainers, managers,
administrators, and officials to participate in athletic competition without discrimination on the basis of
race, color, religion, age, sex, or national origin. Notice and an opportunity for a hearing shall be given to
any athlete, coach, trainer, manager, administrator, or official before declaring such individual ineligible to
participate as set forth in Article 13 of the USCA By-laws.”

ADMINISTRATIVE GRIEVANCE, USCA By-Laws, Section 12.3 (April 2011):

“Any Individual Member or Member of the USCA who feels that he or she has been wronged in the
administration or interpretation of the USCA Rules, Regulations or By-laws or by an action of the USCA
Board of Directors, the Executive Committee of the USCA, a committee, an officer, or professional staff
member, except with respect to matters set forth in Section 13.2 (Right To Compete Complaint), or in the
By-laws of the United States Olympic Committee (USOC), shall have the right to challenge such
administration or interpretation, but only in accordance with the …” (procedures set forth in Article 12 of
the USCA By-laws. A one-time $125 administrative grievance filing fee is required to begin proceedings).

RIGHT TO COMPETE COMPLAINT, USCA By-Laws, Section 13.2 (April 2011):

Any individual who is an athlete involved in the sport of curling, or any coach, trainer, manager,
administrator, or official active in the sport of curling, who believes that he or she has been denied the right
to participate in the Olympic Games, the Paralympic Games, the Pan American Games or a World
Championship competition, or other such protected competition as defined in the By-laws of the USOC as
a result of the administration or interpretation of specific USCA Rules, Regulations or By-laws, (except an
Administrative Grievance set forth in Section 12.3 of the USCA By-laws), has the right to challenge such
denial, in accordance with … (Article 13 of the USCA By-laws).

USCA By-Laws:

A copy of the USCA By-laws can be found online at www.usacurl.org or may be requested from the USCA
National Office, 5525 Clem’s Way, Stevens Point, WI 54482 by mail; by telephone, 715-344-1199; or by fax
715-344-2279.

